MEMORANDUM OF UNDERSTANDING
Contract Clarification/implementation

P

ursuant to the provisions of Florida Statutes, Saction 1012.22(1)c)(4), Miami-Oade County Public Schooﬁ
(M-DOCPS), in collaboration with the United Teachers of Dade (UTD), has developed a plan for the implementation
of a performance-based pay policy for instructional employees. This policy finks teacher pay to performence as
evidenced by student learning gains as measured by the Florida Comprehenswe Assessment Test (FCAT) and
Florida Statutes, Section 1008.22.
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This compensation palicy provides opportunities for all efigible instructional personnel at the school sites that
demanstrata the highest student leaming gains, using the State formula for determining student learning gains, to eam
a five percent supplement in additien to their individual, negotiated salary. Accordlngly, the parties have met and agreed
to the following:

1. Upan calculation of student learing gains data for all M-DCPS’ K-12 school sites for the 2002-2003 school "
year, and annwally thereafter, using the State formula for determining student leatning gains, all schoals will
be ranked in descending order based on student learning gains data for the 2002-2003 schoo! year, and
annually thereafter, within their respective regions (Regions { through Vi) and school levels (elementary, middle
and senior high schools). K-8 Centers will be included in the elementary s ego i as.
Senior high schoals identified as school-wide magnet/advanced studies programs (i.e., Caral Resf Senior High
Schaol, Design and Architecture Senior High School, MAST Academy Senior High School, New World School

of the Arts and School for Advanced Studies) will be ranked in descending order based an student leamning

gains data for the 2002-2C03 schaol year, and annually thereafter, using the State formula for dstermining

student leaming gains, within the‘magnet category. —
2 Student leaming gains will be calculated by M-DCPS' Office of Evaluation and esegfch Services usinp the

State formula for determining student leaming gains. Total student leamlng gains for each schoof will be

determined by the sum of:

a. The percentage of students making leaming gains in Reading as measured by the Florida
Camprehensive Assessment Test (FCAT) 2002-2003, and annually thereafter, using the State formula
for determining leaming gains;

b. The percentage of students making leaming gains in Mathematics as measured by the Florida
Comprehensive Assessment Test (FCAT) 2002-2003, and annually thereafter, using the State formula
far determining leaming gains; and

C. The percentage of the lowest parforming twenty-five (2b) percent of students at each school
demonstrating learning gains in Reading as measured by the Florida Comprehensive Assesstment Test
(FCAT) 2002-2003, and annually thereafter, using the State formula for determining learning gains.

3. Upon completion of the regional (Regions | through V1) and scheol leval (slementary and middle school) rankings,

the threa highest ranking’elementary schoals and the highest ranking middle schoal in each region will be
identified by the Office of Evaluation and Research Services based on student leaming gains data for the 2002-
2003 school year, and ennually thereafter, using the State formula for determining leaming galns.



nr

The tves highest ranking senior high schools districtwide, excluding senlor high schools within the magnet
category, will be identified by the Office of Evaluation and Research Services based an student learming gains
data for the 2002-2003 school year, and annually thareater, using the State formula for determining lsarming
galns. Tha highest ranking senior high school identified as a school-wide magnet/advanced studies program (i.s.,
Coral Reef Senior High School, Design and Architecture Senlor High Schaol, MAST Academy Senior High
School, New World Schaol of tha Arts and School for Advanced Studies) will be identified by tha Offica of
Evaluation and Research Services based on student leaming gains data for the 2002-2003 school year, and
annually thereaflter, using the State formula far determining fearning gains.

Inthe event that two or mare schools ara tied for one of tha identified highest rankings using the State formula
for determining learning gains, ties will be remedied by examining each affected school’s performanca on the
following indicators:

a. tha percentage of the lowest twenty-five (25) percent of students at each affected school making
learning gains in Reading during the 2002-2003 school year, and annually thereafter, using the State
formula for determining lsarning gains; and/or

b. the averall total number of points eamed by each affected school on the State formula for
determining schaol grades.

Upon determination of these data, the affected schools will be ranked based on the first criteria identified
above. {f this ranking does not resolve the tie, the second criteria will be applied and affected schools wilf be
ranked accordingly.

All full-time teachers, media specialists, and guidance personnel (including Career and Trust Specialists)
assigned to the identified school sites during the year ths lsarning gains were produced will be eligible to
receive a parformance supplement provided they: '

a. Hold a valid Florida Professional Educator's Certificate, a Florida Educator’s Certificate, or a
Statement of Status of Eligibility;

b. Have demonstrated acceptable performance pursuant to Section 1012.34(3), Florida Statutes
(formery Section 231.29, Florida Statutes), during the 2002-2003 school year, and annually
thereafter, as determined by having met standard on the Professional Assessment and Camprehensive
Evaluation System (PACES) Annual Evaluation form for Instructional Personnel (teachers) or the
PACES Schoal Support/Resource Parsonnel Annual Evaluation form (guidance personnel and media
specialists); and

c. Are not currently on a PACES Professional fmprovement Plan.

Eligible personnel, as defined herein, must be present and in an active status at least 99 days during the 2002-
2003 schaol year, and each year thereafter, to be eligibla to receiva the parfonmance supplement.

The following employees are ineligible to receive the performance supplement:

Hourly, Part-Time and Half-Time Personnel
> {nterim Teachars
> Pool Temgorary Instructors



Temporary Instructors

{tinerant Parsonnel
Paraprofessional/Support Personnel
Office Employees
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9. The negotiated salary schedule (AQ/CO) shall provide for an annual base salary and a five percent annual
performance supplement for eligible instructional parsonnel as dafined herain.

Dated this 23" day of October, 2002.
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